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Contributions to diversity can come from experience, skills or perspective – yet, as a biracial woman 
I still struggle to speak eloquently about such an important, but difficult to define topic. I could talk 
about examples of the obstacles I have faced and embellish my personal story, yet that would be a 
false representation of my relatively middle-class upbringing.  I am lucky to have a family that values 
education and both my parents hold advanced degrees. It was always assumed that I would attend 
college and later graduate school. I knew from an early age that there were barriers, but, unlike 
many, I felt assured that I could overcome them. I struggle to articulate this statement because my 
experience with diversity does not feel entirely my own; it is shaped by my parents and the 
experiences and perspectives they provided me with. I was, and am, well aware that other people 
may have different expectations for me based on my gender and race, but my parents counteracted 
those expectations at every step. Most people are not as fortunate and I see it as my duty to 
counteract these same expectations for every student in my classroom.  
 
My father is Malaysian, my mother is Canadian, and I am a first generation American, who grew up 
in the southeastern United States. My childhood was a true blend of cultures and that gave me a very 
fluid concept of identity. Growing up in South Carolina, I was an Asian minority. However, my 
family also spent significant time in Asia, including a year in Singapore and Malaysia, where I was a 
white minority. I struggled to articulate my ethnic identify and to fit myself into one of the standard 
boxes on bureaucratic forms. With time, I now appreciate that there are distinct challenges and 
benefits to blending in and standing out, and that majority, privilege and representation are relative 
concepts. Which groups are over or under represented has changed during my experiences, but I’ve 
realized that there is both a lot to learn from embracing people’s differences and a lot to be gained 
by appreciating people’s similarities as human beings.  
 
Both politics and the study of political science suffer from a low representation of women and 
minorities. Politics can also be particularly divisive and polarizing, enabling diversity to become a 
source of tension rather than an opportunity for innovation and creativity. In my experience at an 
institution that prides itself on its diverse student body, I still find that in political science classes 
some students are uncomfortable expressing diverse perspectives. Women of color are particularly 
hesitant to ask questions or raise issues that deviate from the norm, and when they do they rarely do 
so with confidence. They often feel the need to justify and prove their opinions in a way that their 
male colleagues do not. While “bandwagoning” is a natural, predictable tendency, it limits the 
experiences, conversations, and learning to common rather than innovative dimensions. The state of 
knowledge is only advanced by thinking outside of the box and speaking across perspectives.  
 
Having found myself outside the dominant culture before, as an instructor I strive to translate the 
value of difference as a unifying concept. I believe that teaching inclusivity and acceptance starts 
with me as the model. I emphasize a positive classroom culture where I hear from a multitude of 
perspectives, often playing devil’s advocate myself or providing background materials with 
conflicting positions. I highlight every student’s contribution, help hesitant students gain confidence 
with positive feedback and mentoring, and support collaboration and communication with different 



audiences. I instruct students that politics, by definition, requires a diversity of opinion and I reward 
input and solutions that deviate from the mainstream. By emphasizing creativity in assignments 
where students can choose topics they find personally engaging and relatable, I want to demonstrate 
that everyone offers diversity on some dimension. 
 
My efforts to encourage inclusivity are not limited to the classroom. As part of the department’s 
research apprenticeship program, I advised two intelligent, articulate, and inquisitive undergraduate 
women on their own research projects. I emphasized the generation of original ideas, their 
contribution, and their independence. This opportunity is key to promoting research and confidence 
in research among undergraduate females. As a professional, I have also been an active member of 
the University of California, San Diego’s Women in Political Science group, which acts as a quarterly 
forum for women in the discipline to raise gender-related issues in a supportive environment. The 
group is influential in educating colleagues to the challenges that face women and to recruiting and 
retaining women in political science. I have also applied to the Journeys in World Politics conference 
that brings together junior and senior women in International Relations for both scholarship and 
community. I look forward to this opportunity to share experiences and support. 
 
My diverse background and international exposure uniquely equip me to address the needs of an 
increasingly diverse student body. I aim to expose my students to a variety of opinions and 
perspectives and support them as they develop their unique political identities. As a faculty member, 
I would also take an active role in creating and sustaining women in the discipline organizations. I 
seek to share my own experiences and invest in a supportive and safe space for women to speak 
about the challenges they face. Finally, I have a strong drive to mentor and encourage young female 
scholars as a tribute to the family, mentors, and committee members that have helped me rise above 
gender and race based expectations. I hope to inspire more women and minorities to enter political 
science, which will benefit immensely from an infusion of new ideas.  
 


